
Dear St Jude Families ~ 

As we prepare to welcome new & returning students for the upcoming 
2025-2026 school year, we kindly ask that you review and complete the 
enclosed documents. To ensure a smooth and efficient start, please 
return all completed forms to the front office prior to the first day of 
school. 

We appreciate your attention to this matter and look forward to a 
successful year ahead! 
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ARCHDIOCESE OF LOS ANGELES GUIDELINES FOR ADULTS 
INTERACTING WITH MINORS AT PARISH OR PARISH SCHOOL ACTIVITIES 
OR EVENTS (Page 1/2) 
 
Adults acting in a staff, faculty, ministerial or other paid or volunteer position in the  Archdiocese 
are role models who are called to treat each minor with respect and care.  Clergy/staff 
members/faculty/volunteers serving either in a paid or volunteer position  need to maintain 
professional relationships with minors whether on or off the parish or  parish school locations. 
Please review the following guidelines and sign the  "Acknowledgement of Receipt" for the file at 
the parish or school where you work or volunteer.  
 

1. Clergy/staff members/faculty/volunteers will ensure that minors are properly supervised at all   
times, thus providing them a safe environment. Minors must be viewed as "restricted individuals'' 
because they are not adults and are not independent.  
 

2. If clergy /staff members/faculty/volunteers who are supervising minors observe a situation 
where civil law, parish and/or school rules are being violated, they must take appropriate action 
immediately.  
 

3. Clergy/staff members/faculty/volunteers should always be aware they have considerable 
personal power because of their ministerial positions. Therefore, they will maintain respectful 
ministerial relationships, avoiding manipulation and other abuses of power.  
 

4. Clergy/staff members/faculty/volunteers must avoid assuming the role of a "father or mother 
figure” which may create an excessive emotional attachment for all parties.  
 

5.  Attraction between adults and minors is possible, and care and caution should be taken in all 
interactions.  
 

6. The parish/school administration should be informed immediately if such an attraction exists. 
Dating or sexual relationships between a clergy/staff member/faculty/volunteer and a minor are 
inappropriate and unethical.  Dating or sexual relationships between a clergy/staff 
member/faculty/volunteer and a minor are unlawful.  
 

7. Communications with minors (e.g., notes, letters, e-mail and Internet exchanges, telephone 
calls) must be for professional reasons only. 
 

8. Discussions of a sexual nature must always take place in an appropriate educational context. 
Sexual jokes, slang or innuendo are inappropriate when interacting with minors.  
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ARCHDIOCESE OF LOS ANGELES GUIDELINES FOR ADULTS 
INTERACTING WITH MINORS AT PARISH OR PARISH SCHOOL ACTIVITIES 
OR EVENTS (Page 2/2) 
 

9. Clergy/staff members/faculty/volunteers will respect confidential information concerning minors 
or confidential information of a personal nature shared by a minor. However, if a minor shares 
confidential information that could pose a threat to the minor or to others, the clergy/staff 
member/faculty/volunteer has an obligation to notify the proper authorities.  
 

10.  When clergy/staff members/faculty/volunteers are supervising minors or young adults at 
parish or parish school sponsored activities, they may not be under the influence of alcohol, may 
not consume alcohol in the presence of persons under age 21, nor offer alcohol to them. No 
alcohol on campus.  
 

11. When a clergy/staff member/faculty/volunteer is alone in a room with a minor, the door must 
be open, or there must be clear visibility through windows.  
 

12. Clergy/staff members/faculty/volunteers are to engage in games or sports activities with 
minors only in the presence of other adults, or in a place openly accessible/visible to others. 
  
13. Clergy/staff members/faculty/volunteers planning parish/school events in their homes with 
minors must have the permission of the parish/school administration. In addition, clergy/staff 
members/faculty/volunteers may not have any minors in their homes without the knowledge of the 
minor's parent or guardian. 
 

14. Clergy/staff members/faculty/volunteers may not drive minors unless it is to or from a parish/ 
parish school- sponsored activity and may never drive alone with a minor. Driving minors requires 
parental permission slips that indicate the transportation is by personal vehicle. The parish/parish 
school administration must approve any use of personal vehicles. Trips involving minors must 
have a sufficient number of adult chaperones and minors to preclude the appearance of 
inappropriate personal involvement with minors.  
 

15. Parent/guardian written permission is required for the publication of a picture of a minor.  
 

16. Adults are permitted to interact alone with minor/minors only after complying with  
Archdiocesan policies regarding fingerprinting and safe environment training. 
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SJS PARENT/STUDENT POLICIES AGREEMENT AND CONSENT  
2025-2026 (Page 1/3) 
 
We, the administration, faculty, staff of St. Jude the Apostle, welcome you to our school  
community. SJS is committed to providing an excellent academic education, and solid  Catholic 
faith formation, for your children.   
 
The continued success of our school requires the commitment, dedication and  collaboration of 
the administration, faculty, staff and parents in accordance with the  philosophy and goals of the 
school. Thus, we ask you to read and sign the following  agreement, including Diocesan-provided 
“consent” sections, as an indication of your  understanding and acceptance of your responsibilities 
to our school community.  
 
AGREEMENT AND CONSENT   
1. We understand that St. Jude the Apostle (SJS) is a Catholic parish school, under the 
jurisdiction of the Archdiocese of Los Angeles. We accept, therefore:  
 

a. That the pastor of the parish is the ex-officio chief administrative officer of the school, 
who carries out the policies of the Archdiocesan Advisory Board and, on points not covered 
by Archdiocesan policy, determines policies appropriate to the needs of the school.  

 

b. That the principal is responsible for the immediate direction and supervision of the 
school program. 

  
2. We understand that certain responsibilities require our continuous support if the school 
is to achieve its above-stated goals. We agree, therefore:  
 

a. To participate at Sunday/Saturday Mass each week and to participate in parish activities, 
so that our children may have a sense of the importance of their faith commitment and the 
parish community in their lives.  

 

b. To participate in the SJS religion program, monthly school Masses, and related activities, 
as indicated, in order to make the teaching of religion a reality in  
the lives of our children.  

 
To encourage our children to learn by providing the necessary environment (appropriate space 
and time) suitable for home study, and to provide outside professional academic  
enrichment if needed. 
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SJS PARENT/STUDENT POLICIES AGREEMENT AND CONSENT  
2025-2026 (Page 2/3) 
 

c. To abide by all school and Archdiocesan policies and regulations and to positively accept 
all disciplinary actions, including withdrawal of our children, for non- compliance with these 
policies and regulations. 
  
d. To read and agree with all policies and directives in the St. Jude the Apostle 
Student-Parent Handbook 2024-2025. These policies and directives cover all curricular 
and co-curricular activities including field trips, daycare program, sports and after-school 
enrichment programs.  
 

e. To communicate respectfully with all SJS personnel at all times, and to communicate to 
our child(ren) our support of school personnel and policies.  
 

f. To promptly complete and return all forms and records necessary to comply with   school, 
Archdiocesan, and state regulations.  
 

g. To participate in school activities and events throughout the school year.  
 
3. We understand that tuition and fees cover only a part of the total cost of educating our 
children. We agree, therefore:  
 

a. That the obligation to pay all charges for the full academic year is  
unconditional and that all registration fees are non-refundable.  

 

b. To make regular and prompt payment of tuition/fees. The school cannot carry over a balance 
from one school year into the next without approval from the pastor/principal.  
 

c. Re-registration and general fee will be due March 31, 2026 to secure your child's spot for the 
next school year.  
 

d. To fulfill our volunteer service obligation of a minimum of forty (40) hours during each school 
year (5 of which are dedicated to the Christian Service program), as explained in full in the SJS 
Parent/Student Handbook.  
 

e. To pay the fee requirements for student programs in Junior High (Outdoor Ed, CIMI and 8th 
graduation) in a timely manner prior to participation.  
 

f. To participate in any added programs offered by the school (outdoor programs, Washington, 
D.C. and graduation) families must be in good financial standing with the school. 
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SJS PARENT/STUDENT POLICIES AGREEMENT AND CONSENT  
2025-2026 (Page 3/3) 

 
Consent for Internet access and use of the Internet at SJS by students:  
I grant permission for my child to access the Internet and the school’s networked  computer 
services. I understand that individuals and families may be held liable for  violations. I accept 
responsibility for guidance of Internet settings and use. I will convey this to my child and comply 
with school and Archdiocesan standards regarding selecting, sharing or  exploring information and 
media on the Internet, as contained in the SJS Parent/Student  Handbook. I will instruct my child 
to follow all said standards regarding Internet use and  have reviewed and signed along with my 
child, the school’s Appropriate Internet and  Electronic Devices Usage Contract.   
 
I hereby release the school, its personnel, and any institutions with which it is affiliated, from  any 
and all claims and damages of any nature arising from my child’s use of, or inability to  use, the 
school system, including but not limited to claims that may arise from  the unauthorized use of the 
system to purchase products/services.  
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FOOD SAFETY LETTER  
2025-2026 (Page 1/1) 
 
Please know that the safety of students is a priority for the administration each and every day. For 
students to learn, they need to be kept physically, emotionally, and spiritually safe. Food safety for 
students who have food allergies and diabetes falls into the category of physical safety. These are 
medical conditions that could be life threatening.  
 
Our goal is to have school and classroom celebrations that keep all children safe. To accomplish 
this, administration and faculty have created guidelines for student food safety:  
 

• Classroom celebrations - food requires approval of the teacher.  
 

• Ask families to restrict identified allergens from the classroom.  
 

• Avoid using food as a reward. As a staff, we focus on using non-food incentives.  
 

• Find safe, fun, and inclusive ways to celebrate.  
 
Birthday celebrations: We focus on birthdays being recognized by the classroom teacher.  Each 
grade level has worked out positive ways for children to be recognized on their special  day. 
Birthdays are also announced as part of student council morning announcements.  
 
Valentine’s Day: Valentines that are brought to school should not have candy attached.  There 
are lots of creative options such as stickers, pencils, and other fun items to replace candy. 
Valentine’s Day is only celebrated in the classrooms in our K-5th grade classrooms. 
 

Holidays and other celebrations: Using the guidelines above, grade level teachers and  
administration meet and discuss the food items appropriate for each event, and  communicate 
what is needed with the room parents.  
 

Reminder: Any distribution of food needs to be cleared with the classroom teacher or  
administration. When in doubt, please call. Any items brought without clearance will be  sent to 
the office.  
 

As always, our decisions are based first and foremost on student safety. We appreciate the  high 
level of parental involvement and enthusiasm throughout the school year. We look  forward to your 
continued contributions to creative and fun student celebration activities.  Thank you in advance 
for your cooperation and support.  
 
Mr. Martin Freel, Principal   
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GUIDELINES FOR SJS ADULT VOLUNTEERS  
2025-2026  (Page 1/3)  
 
It is our goal as a school and parish to have all adults who interact with our students  complete the 
needed requirements to keep our students safe. Any volunteers, including coaches and parents, 
assisting in the classrooms, and others who regularly supervise students, will be subject to 
fingerprinting and be required to complete VIRTUS training. All those who have been fingerprinted 
and/or received VIRTUS training will be added to the  Archdiocesan VPIN database. There is no 
cost to you for fingerprinting or attending a  Virtus training session. Proof of VIRTUS training must 
be turned into the school office to be kept on file.  
 
We try to offer fingerprinting sessions on campus several times a school year and the parish  
offers the Virtus course frequently.  
 
Please see information below for a more thorough description of the programs.   
 

Protecting God's Children & Safeguarding the Children Programs   
What are the VIRTUS® programs? VIRTUS is the brand name that identifies best practices  
programs designed to help prevent wrongdoing and promote "right doing" within religious  
organizations. The VIRTUS programs empower organizations and people to better control  risk 
and improve the lives of all those who interact with the Church.  + 
 

Protecting God's Children Program: Child sexual abuse is a worldwide public health issue.  
Child abuse, particularly child sexual abuse, is reprehensible—especially when the  wrongdoer is 
affiliated with the Church. The VIRTUS® programs assist the Church in being  a safe haven for 
children and a messenger for preventing child sexual abuse within the  Church and society in 
general. We seek to achieve this lofty goal through our child sexual  abuse prevention program: 
Protecting God's Children®.   
 

St. Jude's Protecting God's Children Program: Most organizations that work with children  
have some sort of child safety program. Through the Protecting God’s Children program,  we 
maximize those efforts by helping churches and religious organizations refine their roles  as 
child-safe environments and empowering caring adults to protect children.  
 
Why Does It Work? Child abusers seek to operate and abuse their power within nurturing,  
child-friendly environments where it is assumed that nobody would want to harm a child.  
Religious organizations of all faiths are an easy target.  
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GUIDELINES FOR SJS ADULT VOLUNTEERS  
2025-2026 (Page 2/3) 
 
The Protecting God's Children  program implements safety mechanisms that send a message to 
all abusers and potential abusers:   
 

●​ Child abuse is not tolerated, Children are vigilantly protected.  
 

●​ Victims are listened to, heard, and shielded from further abuse, and Offenders are 
identified  and punished.   

 
By utilizing best practices for training and loss prevention, the Protecting God's Children  program 
helps make churches safe for all people—especially children.   
 
How Does It Work? Maximizing a church's role as a child-safe environment begins with  making 
adults more aware of the ways children and adults interact with each other. The  Protecting God's 
Children program educates and trains adults (clergy, religious, teachers,  staff, volunteers, and 
parents) about the dangers of abuse, the warning signs of abuse, the  ways to prevent abuse, the 
methods of properly reporting suspicions of abuse, and  responding to allegations of abuse.   
 
All VIRTUS training programs, including the PROTECTING GOD'S CHILDREN programs, are  
comprehensive and multi-dimensional—incorporating proven best practice standards for  the 
prevention of child sexual abuse by clergy, staff, volunteers, and others who interact  with children 
within the church environment. Our training programs incorporate   
instructor-led training, train-the-facilitator education, awareness videos, and ongoing  web- based 
training through online training bulletins and training modules via our VIRTUS  Online system.  
 
Using The Church To Protect Children: For any organization, the best practice to prevent  
wrongdoing, including child sexual abuse, is to have an organization use its own people to  
facilitate awareness of the issue. The Protecting God’s Children program begins with the  training 
of internal facilitators—individuals selected by the archdiocese, diocese, or religious  organization 
to train other adults and parents on how to best protect children. We use  facilitator-led awareness 
sessions and continuous online training so that participants learn  the best methods for delivering 
their message, including the training for the Protecting  God’s Children program.   
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GUIDELINES FOR SJS ADULT VOLUNTEERS  
2025-2026 (Page 3/3)  
 
Training Adults To Protect Children: We begin by making adults of the Church that interact  with 
children aware of how to protect children. Our Protecting God’s Children program for  adults is a 
three-hour live awareness session instructing adults of the Church that to  protect children you 
must have continuous awareness and vigilance. This awareness session  makes trainees 
understand the signs of child sexual abuse, the methods and means by  which offenders commit 
abuse, and five empowerment steps one can use to prevent child  sexual abuse. Continuing 
online training is a valuable component of the Protecting God’s  Children program for the 
continued awareness of child abuse.   
 
Helpful Links:  
 
Safeguarding the Children Archdiocese website:   
https://lacatholics.org/education-and-training/  
 
Los Angeles Archdiocese Fingerprinting Calendar: 
https://lacatholics.org/fingerprinting 
 
Archdiocesan Victims Assistance Office: (213) 637- 7650. 
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PACKET DAY  
INSTRUCTIONS  

2025-2026 
Please print, fill out and bring all forms listed below to Packet Day on Monday, August 18th, 
2025.   

*Forms in this packet that are not included will be provided upon arrival:  
 

1.​ Parent/Student Agreement (Signature(s) Required) 
2.​ FERPA Information 
3.​ Student Photo Release Form (Signature(s) Required) 
4.​ Family Income Survey (Required and is completely anonymous) 
5.​ *(If applicable) Medical Authorization and Permission Form 
6.​ *(If applicable) Food Allergy & Anaphylaxis Emergency Care Plan 
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SJS Parent/Student Agreement  
2025-2026 (Page 1/2)  
 
FAMILY NAME:_______________________________________  

Below are the signatures and initials required for the packet day forms. We ask you and your family to 
carefully review all forms located at www.stjudeschool.org/packetday.  
 

Please initial and sign below:  

________  / ________ Appropriate Internet and Technology Usage (PARENT & STUDENT INITIALS)  
As a student, I have read and reviewed this Contract with my parent(s), understand it, and I agree to abide by 
what it says. As parent(s), I (we) understand and agree with the contents of this contract, and I (we) accept full 
responsibility for supervising my child when my child's use of the Internet is not in a school or parish setting.  
 
________ Guidelines for Adults Interacting with Minors (PARENT INITIALS)  
I have received and agree to comply with the Guidelines for Adults Interacting with Minors at Parish, Parish 
School, Youth Ministry or Religious Education Activities or Events of the Archdiocese of Los Angeles. As stated 
in the copy of these guidelines: "All adults working or volunteering with minors are also accountable to follow all 
policies contained in any other 'Handbooks' that the parish/school may use (i.e.: Catholic Schools Handbook, 
Parish ministry handbook, etc.). All adults acting in a staff, faculty, ministerial or other paid or volunteer position in 
the Archdiocese are role models who are called to treat each minor with respect and care. Clergy/staff 
members/faculty/volunteers serving either in a paid or volunteer position need to maintain professional 
relationships with minors whether on or off the parish or parish school locations." These guidelines are part of the 
commitment of the Archdiocese of Los Angeles to keep children and youth safe and to provide a role model for 
all minors under our care.  
 
 
________  St. Jude The Apostle School Handbook Agreement (PARENT INITIALS)  
Our family has reviewed and read the St. Jude the Apostle Parent/Student Handbook on the SJS website for the 
2024-25 school year. We are aware of, understand, and agree to follow the policies and procedures stated in it. 
We understand that this agreement includes any changes of policy by the school's administration and publicized 
via Anchor Splash or other communication. We understand that we may be asked to withdraw our child(ren) from 
the school, or our child(ren) may not be allowed to return to SJS the following year, if we fail to fulfill our 
responsibilities under this agreement. Our signatures below indicate our commitment to fulfill our obligations 
according to this agreement and consent.  
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SJS Parent/Student Agreement 
2025-2026 (Page 2/2) 
 

Name of Student: _______________________________________________                 Grade: _______ 
 
 
______________________________________ 
Student signature (required for Appropriate Internet and Technology Usage Form) 

Parent(s) or Guardian(s) Signature(s):  

 

_________________________________________________________________               Date: _____________ 

 

_________________________________________________________________              Date: _____________ 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 

12 



 
 

FERPA 
The Family Educational Rights and Privacy Act (FERPA) is a Federal law that protects the privacy of student education 
records. FERPA gives parents certain rights with respect to their children's education records. These rights transfer to 
the student when he or she reaches the age of 18 or attends a school beyond the high school level. Students to whom 
the rights have transferred are "eligible students."  

●​ Parents or eligible students have the right to inspect and review the student's education records maintained 
by the school. Schools are not required to provide copies of records unless, for reasons such as great 
distance, it is impossible for parents or eligible students to review the records. Schools may charge a fee for 
copies.  

●​ Parents or eligible students have the right to request that a school correct records which they believe to be 
inaccurate or misleading. If the school decides not to amend the record, the parent or eligible student then has 
the right to a formal hearing. After the hearing, if the school still decides not to amend the record, the parent or 
eligible student has the right to place a statement with the record setting forth his or her view about the 
contested information.  

●​ Generally, schools must have written permission from the parent or eligible student in order to release any 
information from a student's education record. However, FERPA allows schools to disclose those records, 
without consent, to the following parties or under the following conditions (34 CFR § 99.31):  
➔​ School officials with legitimate educational interest;  
➔​ Other schools to which a student is transferring;  
➔​ Specified officials for audit or evaluation purposes;  
➔​ Appropriate parties in connection with financial aid to a student;  
➔​ Organizations conducting certain studies for or on behalf of the school;  
➔​ Accrediting organizations;  
➔​ To comply with a judicial order or lawfully issued subpoena;  
➔​ Appropriate officials in cases of health and safety emergencies; and  
➔​ State and local authorities, within a juvenile justice system, pursuant to specific State law.  

 
Schools may disclose, without consent, "directory" information such as a student's name, address, telephone 
number, date and place of birth, honors and awards, and dates of attendance. However, schools must tell 
parents and eligible students about directory information and allow parents and eligible students a reasonable 
amount of time to request that the school not disclose directory information about them. Schools must notify 
parents and eligible students annually of their rights under FERPA. The actual means of notification (special 
letter, inclusion in a PTA bulletin, student handbook, or newspaper article) is left to the discretion of each school.  
 
You may contact the Family Policy Compliance Office at the following address:  
 
Family Policy Compliance Office  
U.S. Department of Education  
400 Maryland Avenue, SW  
Washington, D.C. 20202-8520  
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STUDENT PHOTO RELEASE FORM  
2025-2026 
 
 

Student Name: _____________________________________  
 

* For items left blank, we will assume a YES answer.  
During the current school year, your child's image/photograph or work may be included in a classroom or school project that could 
be used in any of the following ways:  

 

●​ Published on the school's website **  
●​ Posted on the school's Facebook pages and Instagram page **  
●​ Demonstration project/activity in education workshops/classes/conferences  
●​ Appear in a video made for school advertising (to be promoted on school digital platforms)  
●​ Used in a printed publication such as a newspaper or magazine 
●​ Videoed to appear in a school related program to be used by a local television station or school project (athletic 

events, open house, science fair, etc.)  
 

Your child's name or address will not accompany the photo when published. There is no monetary compensation for the use 
of the work. Your permission grants us approval to publicize without prior notification. You may revoke the rights at any time 
by contacting the school office. 
 

Release Form  
In cases of divorce or separation, unless the school receives a legal document or copy of a divorce decree stating your child's 
other parent does not have access to your child's records, we are required by law to extend to the other parent access to student 
records. I acknowledge that I have been notified of my rights under the Family Education Rights and Privacy Act (FERPA) and 
allow the release of information as indicated on this form.  
 
____________ I/We DO give permission for ______________________________________ ‘s image/photograph to be 
used as described above.                                                                              Child's Full Name  

 
____________ I/We DO NOT give permission for ___________________________________ ‘s image/photograph to be 
used as described above.                                                                              Child's Full Name  
 

* Your child's photo will still appear in the school's yearbook. Please contact the School Office if this is not acceptable.  
Parent/Guardian Name: _______________________________________ 
 
Parent/Guardian Signature: ____________________________________        Date: _____________  
 
**St. Jude The Apostle School Digital Platforms:  
  
Websites:                                        Facebook:  
stjudeschool.org                               School: facebook.com/stjudetheapostleschool  
stjudeschoolevents.org                    Instagram: 
stjudeschool.myshopify.com            instagram.com/stjudetheapostle 

14 

http://stjudeschool.org
http://facebook.com/stjudetheapostleschool
http://stjudeschoolevents.org
http://stjudeschool.myshopify.com
http://instagram.com/stjudetheapostle


 
 

FAMILY INCOME ELIGIBILITY SURVEY   
2025-2026 
 

This document, to the extent possible, protects the identity of the family. The information gathered in this form 
can assist the school in a variety of ways; such as the Title I program, resources through E-rate, and other grants. 
ONLY the name of a Parent and student(s) is optional, the rest of the fields MUST be filled out. Please note: This 
form has been numbered to protect your privacy and any linking of this number to your family's name will be 
kept in strict confidence. 

 

(REQUIRED) Circle your Household Size (all adults and children living in the household) on the left of the chart. 
Based on the Household Size, go across to the right and see the income (before deductions) listed by week or 
month for that Household Size. For example, if you are a Household of 4, then the max level to be considered 
as low-income is $1,110 per week/$4,810 per month. So, if your income is less than $4,810 a month, then 
circle “Yes” to question 1. Please refer to Page 2 which includes sources of income that can be received by 
members of your household (including children) that need to be included in determining your gross income 
(income before any deductions such as taxes).  

Household Size Income Per Week* Income Per Month* 
1 $536 $2,322 

2 $728 $3,152 

3 $919 $3,981 

4 $1,110 $4,810 

5 $1,302 $5,640 

6 $1,493 $6,469 

7 $1,685 $7,299 

8 $1,876 $8,128 

*For each additional household member after 8, add $192/week or $830/month. (Gross Income)*USDA Income Eligibility 
Guidelines Effective 7/1/2024 to 6/30/2025 (clickable link) - https://www.fns.usda.gov/cn/fr-022024 

 
Directions: Answer each question by checking “Yes” or “No” (required) ​ ​ ​                      

1)​ Is your income LESS than the amount listed under weekly or monthly income?​ YES ☐ NO ☐ 

2)​ Are you receiving assistance under CalWORKs?​ YES ☐ NO ☐ 

3)​ Does your family participate in the CalFresh Benefits (Food Stamp Program)?​ YES ☐ NO ☐ 

4)​ Is your child(ren) eligible for the Free and Reduced Lunch Program at their school?​ YES ☐ NO ☐ 

5)​ Does your family receive Supplementary Security Income (SSI)?​ YES ☐ NO  ☐ 

6)​ Does your family receive housing assistance (Section 8)?​ YES ☐ NO ☐ 

7)​ Does your family receive home energy assistance (LIHEAP)?​ YES ☐ NO  ☐ 

8)​ I certify by delivering this form, under penalty of perjury, that the above responses are true and correct to the best of my 
knowledge and belief.  

 

Below are sources of income that can be received by members of your household (including children) that 
need to be included in determining your gross income (income before any deductions such as taxes). For 
those who are self-employed, in figuring your gross income, do not reduce your income by any loses.  
 

                                                                                              *(more information on back page) 
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SOURCES OF INCOME  
 

Earnings from Work                                                
●​Salary or wages from a job 
●​Tips, commissions, and cash bonuses 
●​Income from self-employment 
 
Earnings from the US Military  
●​Military basic pay or drill pay (portion 

available to the household if deployed) 
●​Military cash bonuses (excluding combat pay) 
●​Allowance for off-base housing (including BAH 

but excluding MHPI) 
●​Allowance for food or clothing (other than 

FSSA) 
 

Public Assistance  
●​Supplemental Security Income (SSI) 
●​Cash assistance from State or local 

government 
●​Housing subsidies (not including those from 

federal housing programs) 
 

Alimony & Child Support  
 

   Retirement Income 
●​Social Security retirement or survivor’s 

benefits 
●​Railroad Retirement or Black Lung benefits 
●​Pension income 
​ ​                ​ ​  

Unemployment & Disability  
●​Unemployment benefits 
●​Worker’s compensation 
●​Strike benefits 
●​Social Security Disability Insurance (SSDI) 
●​Veteran’s benefits 

 
 

All Other Income 
●​Regular cash support from outside the household, 

including from family or friends  
●​Rental income  
●​Interest  
●​Investment income or annuities  
●​Trust accounts 
 

Child Income 
●​(Child income is money received from outside your 

household that is paid directly to your children. Many 
households do not have any child income.) 

●​A full-time or part-time job 
●​Supplemental Security Income (SSI), if the child is 

disabled 
●​Social Security benefits for children of a disabled, 

retired, or deceased parent 
●​Money regularly received from extended family or 

friends outside the household 
●​Money from a pension, annuity, or trustRegular cash 

support from outside the household, including from 
family or friends  

16 


